
Resolution#   G     /

A RESOLUTION AUTHORIZING A COLLECTIVE BARGAIlVING AGREEMENT

BETWEEN THE TOWNSHIP OF NORTH BRUNSWICK AND

THE AMERICAN FEDERATION OF STATE, COUNTY, AND

MUNICIPAL EMPLOYEES (AFSCME)

COUNCIL 73 AFL-CIO LOCAL 3834 SUPERVISORY EMPLOYEES

WITH A TERM JANUARY 1, 2018 THROUGH DECEMBER 31, 2020

WHEREAS;  the Township of North Brunswick has previously recognized the

bargaining unit know as the American Federation of State, County, and Municipal Employees

hereinafter AFSCME) Council 73 AFL-CIO Local 3834 Supervisory Employees for certain

employees of the Township; and

WHEREAS; the existing agreement between the Township and AFSCME Council 73

AFL-CIO Loca13834 expired on December 31, 2017; and

WHEREAS; the Business Administrator representing the Township of North Brunswick

and AFSCME Council 73 AFL-CIO Local 3834 have agreed to terms and conditions for a new

collective bargaining agreement between the two parties effective January 1, 2018 through

December 31, 2020, as contained in the atta.ched Memorandum of Agreement; and

WHEREAS; the Business Administrator hereby recommends to the Governing Body

execution of a new collective bargaining agreement consistent with the provisions outlined

within the Memorandum of Agreement.

NOW,  THEREFORE, BE IT RESOLVED on this Sth day of August, 2019 the

Township Council of the Township of North Brunswick hereby authorizes the Mayor to execute

and Clerk to witness a new collective bargaining agreement between the Township and

AFSCME Council 73 AFL-CIO Local 3834 for a term commencing January 1, 2018 through
December 31, 2020; and

BE IT FURTHER RESOLVED a copy of this Resolution along with the Executed

Agreement shall be forwarded to AFSCME Counci173 AFL-CIO Local 3834.



Resolution#

r..     -

thryn o Ronald Gordon, Esq.
usiness dministrato Township Attorney

Approved as to legal form

RECORDED VOTE:

COUNCIL MEMBER YES NO ABSTAIN NOTES

LOPEZ

ANDREWS

CORBIN

DAVIS

SOCIO

GUADAGNINO

MAYOR WOMACK

I hereby certify that the above Resolution was duly adopted by the Township Council ofNorth Brunswick
at a meeting d ly eld on the 5' day of August 2019.

Lisa usso

Township Clerk



Memorandum of A reement

The parties in the Township of North Brunswick( hereinafter" Township")
and AFSMCE Local 3834— Supervisors Unit( hereinafter" Union") agree as

follows:

1.  Duration: This contract shall commence on January l, 2018, and shall expire on
December 31, 2020.

2.  Salarv:

a.) Effective January 1, 2018, the base salaries of the Union, shall be
increased by 2.00%.
b.) Effective Januazy 1, 2019, the base salaries of the Union, shall be
increased by 2.00°Io.
c.) Effective January 1, 2020, the base salaries of the Union, shall be
increased by 2.00°Io.
d.) The above increases are retroactive to the date( s) referenced above,

when applicable.

3.  Article VIII—Hospitalization and Welfare Benefits ( ld& NEW 2°d Paragraph):
ld) ADD and AMEND as follows-

ls`

Paragraph: " On or after December 31, 2019..."

NEW
2na

Paragraph: " Effective as of the date of this Memorandum of

Agreement, all full time union members shall have the option to retire at age 55 or

older if they have also been employed 25 or more years with the Township. These
employees shall be eligible to enroll in any level of healthcare coverage ( ie-
Single, Ernployee/ 5pouse; Parent/Child; Family) offered within the Health
Benefits Plan provided by the Township of North Brunswick, at the time of
retirement. The Township agrees to pay 85°Io of the cost of the healthcare plan
premium, with the employee being responsible for paying the other 15% of the

plan premium. The Township will continue benefits to a retired employee until he
or she reaches M dicare eligibility or is deceased, whichever is earlier, at which
time Township contributions toward retirement health benefits will cease.
Township payments will be prorated in the year that retirement begins and
Medicare eligibility begins. This plan premium cost sharing of 85°Io- employer
responsibility and 15%- retiree responsibility, shall serve as the ONLY healthcare
contributions made toward plan premium required by the retiree. (e. g.- there shall
NOT be further healthcare contributions collected from the retiree under P.L.

201 l, Chapter 78)."

4.  The Township agrees to increase all employees within the union as of January l,
2018, to the next highest" thousandth" dollar place on each of the employee' s

individual salary level. Far example, John Smith earning $80,573 currently, will
be rounded to $ 81, 000.
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5.  Both parties agree that there will be a Salary Range scale added to the contract,
provided for each of the Titles in the union. The ranges shall be no greater than

10,000.00 between the minimum and maximum in a particular range, and shall
used for placement of al] employees who are to work within union titles. The

Salary Ranges shall be listed as follows:

Assistant Supervisor: $65, 000-$75, 000

Supervising Mechanic: $75, 000-$ 85, 000

Su ervisors: $ 80,000-90,000

6.  Both parties agree that the previous Memorandum of Agreement—memo dated

July 25, 2016 ( attached hereto as " Exhibit B,") MUST be executed along with this
current MOA, and thus the terms and conditions of the previous Memorandum of

Agreement need to be incorporated into a final updated and printed contract.

7.  Upon ratification of this MOA by both parties, the following Unfair Labor
Practice charges ( UPC' s) shall hereby by withdrawn, without prejudice by each
side:

CO-2019- 018

CE-2019- 013

A representative of each party should notify the appropriate PERC Staff Agent
handling the charge( s) in writing that the UPC' s referenced above have been withdrawn.

8.  Since there are three potential increases occurring to the union employees current
base salary levels ( ie-any longevity level that would have been attained through
Decernber 31, 2019, being rolled into base salary, and then Longevity eliminated-
see Exhibit A; the rounding to the next highest thousandth dollar level; and the
negotiated percentage increase), it is impartant to note how the increases will

take effect. The base salary as of January l, 2018, shall be rounded up to the next
highest" thousandth" dollar amount first; then the appropriate Longevity level that
would have been attained in this contract shall be added to the rounded base

salary, thus, determining a new base salazy amount ( inclusive of Longevity); and

then, the negotiated salary percentage shall be applied for that year, as stated in
section 2 of this Memorandum of Agreement.

9.  All parties acknowledge these terms and conditions are subject to ratification, and

the mediator retains jurisdiction.

10. All parties agree to recommend for ratification the terms and conditions contained

herein to their respective constituerlts.

1 l. All terms and conditions previously agreed upon shall remain settled and
incorporated into the new agreement. ( See the documents attached hereto, labeled

Exhibit A" and " Exhibit B" as said terms and conditions).
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12. All other terms and conditions not contained herein shall remain status quo.

3. All other proposals are hereby withdrawn by both parties.

Date: July 26, 2019

Townshi of No. Br swick AFSCME Loca13834 - 5upvrs
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Kathryn Monzo, Business Administrator
Township of North Brunswick

710 Hermann Road
North Brunswick,New Jersey 08902

Telephane: 732-247-0922, ext 435
Email: Irnianzo@northbrunswiclmj,goy

k i i'"   

Jarivary 21, 2019

Agreed items:

Article 2, Se t 2D,Delebe Se t 3 entirely
Article 3 Overtime meals: change$ 6.50 to$ 10
Article 5 Eliminate performance pay but keep performance reviews
Article 7 On c ll$3,000 added to base pay,
Art cle 11: Sick leave; sect 3:

Replace" as designated in writing' w3th" orhis/ her designee"
Replaoe 1 hour with fi hour

Article 12: Personai leav Add wording that says:" In the event ofan emergency, at the Director sdiscretion"

Article 14, Sect 3, Reduce notificadon to 3 days and add wording" for 2 or more consecutive vacation
Longevity:Roll 20171ongevity$$ into base salaty and elimuiate gning forward,
Bereavement

a.  Five ( S) working days' leave per incident shall be allowed for death of a
spouse, civil union partner, nerson nartner or s gnificant otl+er• ho r is,, d
rermanently in h

ame residence. child, stepchild, parent,grandparents,
siblings, father-in-law, mother-in-law, daughter/ son-in-law.

b.  One[ 1] day leave per incident for aunts, uncles, nephews, nieces, brothers
and sisters-in-law.

Admin Proposal:

Salaty increase: 2% per year,3- year contract

Healthcare for active employees: No change m healthc re contribution( continue usfng Ch 78 grid atyear 4)

AFSCME Propasal 1- 22-19
1 Page



IIathrpn Monzo, Business Administrator
Township of Nox th Brunswick

7X0 Herrnann Road

North Brunsw;ck, New Jersey a8so2
Tcfepbone: 732-247-09?.Z, ext 43S

Email: lcmonzo aorthbrupswic. gov

kl tbt-    
Confdenti l Memorandum
I}:  July 25,? A16

T:     Brad astrick, pte ident—qFSCI I, 3834

Robrrt Bongiovi. Msintcnanoe Wor oer 3- Graa nds
Steverz Bloyed, Sewer Repsirer Supeavisor

From:  KathrSm Monzo. Business Administrato
CC:    Francis Mac Womactc III, Mayor

Rtm Gordon Esq.—Townchip qst ney
Justine Progebin, Assistant Busir ess Admfnistrator
Soaia Brown, P p
Fxic Chaszar. Direcxo— Public Works
Lou Ann Benson, Dimctor—Parks, R don ancl Commun ty Services

Re.    AFSC Loca13834—Pro sed Mama aridtsm ofA rr t—725. I b

d on our mtetin on July 20, 2016, I have used Rab Lomb i'SAg re.ement frorr 5-31- 16. aad r dded some wordin and°  
p° Memorandum of

unchanged fram the or mern
g uaforrnaiion in Article VIIl only. 79 e rest isP dum, but I have repeated here for purppses ofclarity.

1.  Tcrm - The proposed term of this A e anent will be for 212/ 31/ 2017.      Y= 1/ i/ 2015 ttuough,

2.  ArticIe I—Recogn tion aaid No Ui raminatioa: Add " Sewcr Repaire r Supervisor" to listofjob titles.

3.  Ardde III—Overtinae Msa1s:
a.  Amend Paragraph 1 ro i°aad

1• For every six hours of wns
tive overtime hours worked, the Township may, in lieuof prc viding meals, provide a meal allovvance of six c llars and fifty craits ($ 6.SD) parmeal.°•

AFSCME Memorandurn og Agxee r ent—?.25. 16
l g-       I

I



4.  A,rtfcie V_ Wage s and Ot6er Compe aation: Amead
S 1 ro pnovide the following:

i.  111/ 201b
P

y

2.0%    2.0'Yo
ii.  1/ 1/ Z017 2.0%    2.0' 0

5.  Article rIII- IIasPitshza un nnd We re Beee: Amend pa agraph 1 to nead:
la Fanplo3'ce oontributioa to uedica! and preecr p p , R, susut to78, Laws of 2A11, the following coniQbation rato will bc dedu ted fivmEST1p10}' 3 AT1I311f1 b3SIC

W!

l e

Y f0'OVATtj B Cil jp S 86 IIIC iCB Afld CSC,'II tOA

riot: Below is tab2e vici d b thhe Stste of I Tew J78 Laws of 2011. The tabie caz ot be
C0 frama

will      ' n; e d uine the le h cifi is     b fluther stede I w a d

Parcnt/CL id or
al   Ran e

s     Emp/SP/Prtor FAmi1yCove ra Covera e Cove eI.,ess than 20,000 4.5°/n 3.5% o20,U00- 24,999.99 3. 0%

25,000- 29,999.99
5. 5%    3. 5%    3.0°/6
7.5/ 0 4.5°i6 4A%30,000- 34,999.q9 10.4%

35,000- 39,999.99
6°    5•0/

40,OOU- 44,999.99
11. 0'f o 7.0%    6.0°/b

45, 000- 49,999.99
12.   8. 0 7.a O

SO,OOa- 54,999.99 20.090
10.0'/0 9.096

SS, 000- 59,999.99 23 p%   
15. 0°   12•0' 0

60,OU0- 64.999.99
7-plo I 4.U' c

65, 00- 69,999.99
2. p  2]. 0   17.0.%
29.0°/'0 23.0"/0 19.0°/670, 000- 74,999.99 32. 0' 0 6.0°fo75,000- 79,999.99 33. Os     22.0%

8a,000- 84,999.99 3,. a Q

27.8%  23. 090

85, OQ0- 89,999.99
2$.0°!0 24.0°/a

90,000- 94 999.99
3. 0/ 0 30.0%  26.0%

95,000- 999999.99
34.0' 0 30.09fo 2$. 0%

100,OQ0- t 09,999.99 35.0%  
30.0%  29.0%

110,000 and ovsr 35.0%   
35  32•%
3  35,0%

Tt' P tagc o t tribution rates shall r xna n in efi'+ect throul3h nber 3l, 2017,at which po nt they wili be negobable as any otber ro • .Ptiuthermore t ese raoes are the basis fo    
P v'. on in tlus A,,

conceminn healti care co
scussian ar d are t} e

i  '^ s r fizttu n eoda ions

FSCME Nlemoiandum of t- 7.2,5. 16
pga 2



Ibo Method af contribu on - This contn'bW on c bed  h a sl alt be made via
PBY deductions fra n anY employee who nac, ves medieal a/ or prescaription oove age.Emplo}

ss who a e a an epproved leave ofBbsencx or ncrt x+ec;eiving a regular P 3'vther s,' but who eligible for covezsge by t2 e Township' s heatdi cen+e p3sn, mustdireetly W'e-PaY the Tovunship on a mo ly b s is in advance thear manEdetod contnbution.Failure to make timelY paYu u#wiIl r sult in di nuance of covera,ge.

1 c. Aeatth Saving9 Ac¢ount—Far active eammployecs who agree to en ll In a Nigh DcductibleP1az4 cun ently AETNA4000 or NJDDtEGT4U00, in 2U17 or, the Tovmship willduce the empEoyes' s maudared p g ibulion sp c; ified in flie cbart in Pacagraph aab ve by SO o of the P$ e sho vn, wJu1e the ern pIo3 ee r neins in tt e Higi Deducct blePlan. For active+employees wha ta roll amd mim in a High Ded c ible Plam, the Tovv hip
will aiso of r a Hee lth Saving,s Acxourn( HSA) in the name afthe employ+ee to be usca by theernployoe ta dedic te a poitioa of their annusl sa2ar}'. ctur tly on a tax pt esis or asprovided by Fcdea a! Law in the irt ut, toward e'} le me,dical as also det m eby Federal Law The max mvm:  ] enmitt d amounts foz  2oi6 a  $ 6,750 foremployee/spou/ p r> empl' Yee  child, or familY crn' ge and $ 3, 350 foi° singte
covera e. The maximum amaunts and use ofthe Heahh Sar ings Account wi.0 be as pe rnrt.bedunder Federal Law.

ld. Retirement Aealth Benefits — O ar aftea° Jeauazy 1, 2017, fuU-t3me amployees who
retine at age 60 or alder and who have 25 yeats of employmem witb tl Tin a plau offe,red to ieti+oes aze taS°e ci to oth retired          

DV° p d oll

cane nnvider[ y the Ncw Jc se,y Stabe Healfh   
P by the Tovvnship' s t at

plan options for lacal
efiis plan which affers I6 di+ e t

8° t rctirees, most of which combit e p cai tion and medicalcoverage into a single plan, the Tawnship v n71 pay the y   c fnr tl eemploYee only for medical and prescription wve e, not p ndm t covedaga, and xr nus theemployee' s mondily cornn'bution toward t3 eiyc retir, t hea18 care pre nium a deh nibY e P' 1 ge tited in paEagraph a. above, which wil] be deducted fronn the e ployee°smouthly pensiaa able P'.  FmFioy wit 20 yea s of c}ited service as of June ZB,? Al lda nut have to cantribube toward this health be fi The Township w ll coirtinuei
fits to a istu+ed employee untit he or she reaches Medic. te e.ligi'bility ar is docea, ed,whichever s esrJi, at which t Township vontrlbutions towacd t health baaneefitswiit cease. TownshiP I Y will be pmra rl in the yesc th t n,t beg s and ththat Medicane eligibifity or tle occ us. Dex tai bea fits will nvt be

reti+emen       pmvided m employees in

6 A.    rttcle X—Death irt F miiy—Am ci both para aphs to read:
1.  Members she.tl be entitled up to& ve( 5) days of Bereavement Leave& m tlie work

week with pay fn the event ofa death in the immediate family. Leave sh l! be talce.
and calcul8ted on a calendar basis fmm date of death or dats ofthe fimerot, t the
option of the member. The ix mediate f ly s ll b J 8S f,

9 o'

spouse, chiIdren gi'andp rentsy Sl
y brother, father-in-law, moRher-ue-law, san fno

F'S ME MeYnorandixm of$ gceement—725. 16
p o 3



aw, daughter_in-law, stepchild9 or peeson residing fuli-time in tlae same zesidence u a
ZeB y 9u8 ifying relationship( dom s' c parpter or civil union).

2•  

pviembeis shall be granted one( 1) day off without Joss of pay to attend t e funerai of
any other relative defined as uncle, aunY. nephew, aicce. baother- vu_)s, w, or sistea--in-
law.

The Township and the Union represcntatives express their tentative settlem ns f4r a nevv CollectiveAS menc by afY'ixing t eir signattme belaw. TTit is viemorandwn of Ato ratification by a vote of tlae Union mexnbershiF. and is subject to A vots by tk e y gBsuthoriu this Agreement. If cither party fails to ratify this Ag eemernrn„ then e,ack Par Y erve,s theright ta modify. add. or delete any of t}u tenns p rcwidcd in this pioposal.

SIGNATORY PAGE

FOIB THE TOWNSHIP OF 1 TORTH BRUNBWICK:

a1- / L
Ka ryn MflnzoO Business ,  ministtator

Daee

1+OR AFSCME COUNCIL? 3 LOCAL 3834;

y°   , S
radford,   strick, president

Dar,

e

I

csb rt ey igio re, l e 
T9ate

FSCI I' Ie norrandcuan of Agr em r t—7.25.] 6
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i;-:-    

p -
Steven Bloyed, Delegate

Date

y

tis r    
L      Cs C

Chr s Gianotto, gelegate
Date

l FSCNYE Mcmorandum of A eeme.nt- 7.25, i6
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